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n 2018, the Bridge Partners
team celebrated our 15th
anniversary.

The firm was founded in 2003 by

maintaining high-quality relationships
and delivering superior results in the
execution of our assignments, all the
time with a focus on diversity-inclusion-
equity in our own team and culture, as
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Partners who previously worked
together at a major international
search firm, where we created and ran We are proud of what we have built
the Diversity-Inclusion practice. Our and are honored to work with some
goal was to build a minority-owned incredible clients. We have shared just
search firm with a reputation for some of those partnerships below.

well as our search work.

About Bridge Partners

Bridge Partners is a retained executive search firm with unique expertise in
attracting and retaining senior, diverse executives.

Clients include major corporations, nonprofits, public sector, and entrepreneurial
organizations across the US and around the world. What they have in common is
a desire to adapt to a changing global market and diversify their leadership teams
in order to reflect their employee base, as well as the constituents they serve. They
retain Bridge Partners to leverage our innovative search approach and our track-
record of presenting the highest caliber executives.

Diversity-Inclusion

We have a proven track record of

Diversity-inclusionis not an “initiative” o . )
building effective leadership teams by:

for us. Itis what we do.

o Providing a higher level of
service, embedding diversity and
inclusion into every aspect of our
client work

As a minority-owned business,
our team reflects a commitment to
diversity in all its forms, embedding
this core value in every aspect of our
own culture and practice.

Raising the degree of expectation
regarding inclusion in our

We have grown our business based )
candidate slates

on the knowledge that a diverse
leadership team is critical to our
clients — not just to reflect employee
base, clients and constituents served,
but also to encourage innovation and
progressive decision-making.

Partnering with clients to ensure
they gain access to the very best
executives in the marketplace,
remaining focused on ability as
the top priority, regardless of race,
gender, or any other defining
characteristics
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SELECT 2018 CLIENTS

e Charter Communication

* Charles Stewart Mott Foundation

» Estee Lauder

» FairVote

* Federal Reserve Board, Federal Reserve
Bank of New York, Federal Reserve Bank
of Dallas, Federal Reserve Bank of San
Francisco

* The Conservation Fund

* Women in Need

SELECT 2018 CEO SEARCHES

* BlueLabs

* Global Health Corps

* RAFT

* Siskin Children’s Institute
» Upwardly Global

SELECT 2018 CFO SEARCHES

* Facing History and Ourselves

* Relief International

* Sound Transit of Seattle Washington
* TechnoServe

* YMCA of Metropolitan Washington

SELECT 2018 LEGAL/COMPLIANCE
SEARCHES

* ModSpace, General Counsel

* National Association of Attorneys
General, Director

* Morgan Lewis, Lateral Partner

AWARDS & RECOGNITION

* Bridge Partners named to Hunt Scanlon’s
Top 50 Nonprofit & Higher Education
Search Firms

* Debbie Tang named to Washington
Business Journal’s, 2018 40 under 40

THOUGHT LEADERSHIP

* Op-ed on Cultural, Unconscious Bias in
the Washington Business Journal (Debbie
Tang)

* We have also been quoted in a number
of thought leadership pieces during 2018,
which can be found here
https://huntscanlon.com/ellipsis/bridge-
partners-llc/#Briefings

Select For Profit Client List

Alcatel-Lucent

Alliance Bernstein
American Eagle Outfitters
Barnes & Noble

BlueLabs

Campbell’'s

Charter Communications
Choice Hotels
Colgate-Palmolive

CVS Caremark

Disney

Edward Jones

Estee Lauder

Foot Locker

Fossil

Freddie Mac

General Electric Company
GNC Corporation

Grant Thornton International
JBG Smith

Kaiser Permanente
KeyBank

Macys

McKesson

Michael Kors

Microsoft

ModSpace

Northwestern Mutual
Novartis Pharmaceuticals
Owens Corning

Pfizer (Wyeth Pharmaceuticals)
Prudential Financial
Sodexo

Sound Transit

Starbucks

Starwood Hotels & Resorts Worldwide
Sullivan & Cromwell

TJX Companies

Tommy Hilfiger

Travelers

USAA

Walt Disney Company
Wendy’s

White & Case

Case studies and details of specific
searches can be found on our website
at www.bridgepartnerslic.com

Select Nonprofit Client List

Acumen

Benwood Foundation

Blue Cross Blue Shield

Boston Children’s Hospital
BRAC

Campaign Legal Center

Cape Abilities

Charles Stewart Mott Foundation
City Harvest

Cleveland Foundation
Communities in Schools
Consumer Financial Protection Bureau
Cradles to Crayons

Denver Foundation

Digital Green

Education for Employment
Emerson College

Encore.org

Facing History & Ourselves
FairVote

Federal Home Loan Bank
Gallaudet University

Global Communities

Global Fund for Children

Global Health Corps

Global Resilience Partnership
Habitat for Humanity
Headstrong Project

Innovations for Poverty Action
Jackie Robinson Foundation
JCCA

Lutheran World Relief

NAMIC

National Association of Attorney
Generals

Network for Teaching Entrepreneurship
PACT

Project Concern

Relief International

Resource Area For Teaching
Robert Wood Johnson University
Hospital Foundation

Simons Foundation

Siskin Children’s Institute

South Asian Youth Action
Starbucks Foundation
TechnoServe

TIAA-CREF

Union of Concerned Scientists
University of Medicine & Dentistry of NJ
Upwardly Global

Vermont Foodbank

Wikimedia Foundation

Women In Need (Win)

Woods Hole Oceanographic Institution
YWCA
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